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Recently announced 
changes to immigration 
policies in China and 
the U.S. could impact 
businesses with plans 
of relocating employees 
into these countries. 
These changes are 
yet to be completely 
�nalized and some 
elements of the rules 
still remain unclear. 
Graebel’s on-the-ground 
staff in the Americas, 
EMEA, and APAC 
regions are available to 
answer questions. This 
Graebel ReloTRENDSsm 
provides a brief 
overview of the  
new policies.1
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In response to a growing foreign population, 
which has increased 10-percent annually 
since 1990,2 and as a means of curbing illegal 
workers, China has introduced the new Exit-
Entry Administration Law. Effective July 1, 2013, 
the new law introduces severe punishments for 
foreign nationals who break the law:

>> Foreign nationals entering and staying in 
China illegally face �nes up to US $1,600. 

>> Fines for employing someone illegally 
ranges from US $800 to $3,200. 

>> Foreign nationals with falsi�ed documents 
face �nes up to US $8,000.

>> Foreign nationals found guilty of illegal 
entry, illegal residence, or working illegally 
will likely be repatriated and not allowed to 
re-enter China for �ve years. If the offense 
is considered “severe” or “serious,” they 
may be restricted from re-entry for 10 years. 

Also included in the law is a modi�cation to 
the minimum length of stay for work-related 
residence permits. Work-related residence 
permits will be valid for a minimum of 90 days 
to a maximum of �ve years. This change will 
require foreign nationals to apply for work 
permits rather than F Visas. 
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Any changes to a foreign national’s address, 
company, or passport, now require an update to 
the residence permit. Foreign nationals have 10 
working days to make the change. If the change 
is not made within the stated timeframe, the 
government will consider the foreign national  
to be working illegally and may levy a �ne. 

If a foreign national cancels a work permit, the 
accompanying residence permit must also be 
canceled within 10 days and before the individual 
leaves the country. It typically takes �ve working 
days to process the residence permit cancellation. 
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To streamline operations and reduce errors, 
the U.S. is eliminating Form I-94, the Arrival-
Departure Record, and transitioning to an 
automated approach. Form I-94 is issued to 
foreign citizens admitted to the country on a 
nonimmigrant visa status. The form is meant 
to provide evidence of proper admission. This 
change will affect other forms including some 
used by the U.S. Citizenship and Immigration 
Services, as well as E-verify and I-9 instructions. 
At present, those individuals arriving by air or 
sea will no longer receive 
a functional Form I-94, but 
those who arrive via land will. 

1	 BAL Corporate Immigration, August 2012.  2	 China.org.cn. “China drafts law on exit, entry administration.”
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